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Course Outcome

ECON 4010 - Advanced Topics in Microeconomics 

Learning Outcome
 

1. Understand how information asymmetry affects economic behaviour under different situations.  
2. Appreciate and identify the presence of moral hazard, adverse selection and signalling that students encounter in their daily economic life.  
3. Apply what they learn from the course to conceptualize these issues and consider the relevant factors that must be considered in addressing
them.

 
Course Syllabus
 

1. Introduction  
2. Expected Utility Theory  
3. Risk Aversion and Stochastic Dominance  
4. The Base Model: Symmetric Information  
5. Hidden Action Problem: Moral Hazard  
6. Hidden Information Problem: Adverse Selection  
7. Hidden Information Problem: Signalling

 
Assessment Type

 Assessment Type Current Percent
1 Essay test or exam 80

2 Others 20

 
Feedback for Evaluation
 

• Course and teaching evaluation at end of course  
• Informal feedback channels throughout the course (face-to-face, email, WebCT)  
• Departmental Retreat  
• Programme Review

 
Required Readings
 

Macho-Stadler, Ines, and Perez-Castrillo, J. David. An Introduction to the Economics of Information: Incentives and Contracts. Oxford University
Press, 2001

 
Recommended Readings
 

Akerlof, George. “The Market for ‘Lemons’: Qualitative Uncertainty and the Market Mechanism.” Quarterly Journal of Economics 89 (1970), 488-
500.  
Arrow, Kenneth. “Uncertainty and Welfare Economics of Medical Care” American Economic Review 53 (1963): 91-96.  
Baker, George. “Incentive Contracts and Performance Measurement.” Journal of Political Economy 100 (1992): 598-614  
Baker, George, Michael Jensen, and Kevin Murphy. “Compensation and Incentives: Practice vs Theory.” Journal of Finance 43 (1988): 593-616.  
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