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Ementa:

The nature of the market and the firm: the firm as a “nexus of contracts” and beyond. Behavioral assumptions and human action:
rationality and bounded rationality(ies). The role of institutions in explaining economic performance: what do we mean by saying
that "institutions matter”? Transaction costs and organizational choice: is it all about the "holdup” problem? Principal-agent theory
in a world of organizational diversity. The tragedy and the governance of the “commons”: organizational design and environmental
sustainability. Governance of international organizations.

Objetivo:

This course builds on the theoretical foundations established in Organizational Strategy. Moreover, it expands the repertoire of
tools available for the analysis of institutions and organizations. By the end of the semester, students are expected to be able to
apply advanced theoretical tools to solve problems related to diverse types of organizations at the national and international levels
- e.g, firms, non-governmental organizations, cooperatives, public bureaucracies, and international organizations. Students will be
incentivized to identify clear questions and organize their arguments in critical essays and presentations that will connect the
discussed theories with contemporary and past organizational problems observed in the real world.

Contetdo Programatico:

1. The nature of the firm: what we know and what is missing.

2. Can we extend our understanding of organizational problems in a corporate context to the resolution of problems in other types
of organization?

3. How do institutional rules affect economic action and performance in a world of organizational diversity?

4. How does organizational analysis help us to tackle complex international problems?
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